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Dr. Babasaheb Ambedkar Technological Universit
Department of Petrochemical Eng i
~Feedback Analysis of Faculty for Academ 1-22 L

|

taigad (M.S.)

Name of Faculty: Prof. R. L. Dhanpalwar Semester: |

Subject: BTHM109L Communication Skills Lab

Dear Colleague,
to convey you that the task of fe

re you will appreciate

tool for every t
if the performance of all teachers o

Il be a good team work of that department. The overall
» by such good team work.

ademic year 2021-22 has

cdback analysis for the ac
e students. The feedback

the feedback given by th
cacher to improve upon shortfalls and has
f a particular

I am happy
been completed. 1 am su
given by the students will be a guiding
nothing to do with awards/penalties. Of course,

Department is very good then it wi

performance of the department will gou
formance is given below:

The feedback analysis pertains to your per R _
Sr. No. Attributes Points/ |
db Rating |
1 Communication Skill 838 |
1
2 | Interest generated by the teacher | 838 |
3 Ability to integrate cours¢ contents with practical applications 825
4 | Ability to emphasize usefulness to other course 838
S Accessibility of the teacher in and out of the online class 8.25
6 | Ability to design quizzes/examination/assignments/projects to test the
understanding of the course 825 |
7 Knowledge base of the teacher 8.25
8 Sincerity/commitment of the teacher 8.13
9 | Quality of the study material (PPT /Notes /Lab Manual / any other l
; material ) ' 8.00
.10 | Ability to teach difficult topics with adequate attention and ease 8.13
| : y . =
| 11 Skxll to encourage students to ask question, and to make lectures ;
& j interactive and lively 8.25 |
: { 12| Whether full syllabus has been covered within time. 8.38 Jr
[ 13 | Overall rating 8.25

~l hope you will take suitable corrective action to improve your performance. There is always a
©&cope for improvement then only the meaning of progress sounds better.
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Dr, Babasahel Ambedkar Technological University, Lonere ~Raigad (M.S.)
Department of Petrochemical Engincering 5

*Feedback Analysis of Faculty for Academic Year 202]

R
Semester: [

Name of Faculty: Dr. 11 A, Mujawar

Subject: BTBS202 Engineering Chemlstry

Dear Colleague,
you that the task of feedback analysis for the academic year 2021-22 has

been completed. 1 am sure you will appreciate the feedback given by the students. The feedback
given by the students will be a guiding tool for every teacher to improve upon shortfalls and has
nothing to do with awards/penalties. OF course, if the performance of all teachers of a particular
Department is very good then it will be a good team work of that department. T he overall

I um happy to convey

performance of the department will go up by such good team work.

The feedback analysis pertains to your performance is given below:
Sr, Attributes Points/
No. Rating
1 | Communication Skill 9.91
2 Interest generated by the teacher 9.91
3| Ability to integrate course contents with practical applications 9.91
4 Ability to emphasize usefulness to other course 973
| 5 | Accessibility of the teacher in and out of the online class 963 |
G Ability to design quizzes/examination/assignments/projects to test the ’
| understanding of the course 082
| Knowledge base of the teacher 9.54
8 Sincerity/commitment of the teacher 956 |
9 Quality of the study material (PPT /Notes /Lab Manual / any other
material ) 9.64
| 10 | Ability to teach difficult topics with adequate attention and ease 4 0.58
11 Skill to encourage students to ask question, and to make lectures
interactive and lively 9.55
12 | Whether full syllabus has been covered within time. 9.57
13 | Overall rating 9.30

Lhope you will take suitable corrective action to improve your performance. There is always a

scope for improveme/n;th:mgrﬂy the meaning of progress sounds better.
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Technological University, Lonere ~Raigad (M.S.)
wof petrochemical Enginecring
2021- 2022

Dr. Babasaheb Ambedkar
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Departme!
ek /\nnlysis of Facu

I'eedb:
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Dear Colleague,

[ am happy to convey you {hat the task of feedba
has been completed. T am sure you will appreciate
feedback given by the students will be a guiding t.nul for every t
alls and has nothing 10 do with awards/penalties. Of course, if the
ar Department is very good then it will be a good tea
|1 performance of the department will go up by such goo
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5 | Accessibility of the teacher in and out of the class | 903 |
/examination/assignments/projects to test the
8.76

" Ability to design quizzes
9.18 !

understanding of the course
Knowledge base of the teacher AL B

Jcommitment of the teacher
_ 8.94 |

[=.2]
[
xR

0| oo
(=] RN
wW| O

|

8 Sincerity
9 | Quality of blackboard writing

Ability to teach difficult topics with adequate attention and ease 8.62 |
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k question,
897 |

' 11 | Skill to encourage students to as

(? | interactive and lively
12| Whether full syilabus has been covered within time 9.06
8.90

13 | Overall rating
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f progress sounds better.
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Dr. Babasaheb Ambedkar Technological University, Lonere ~Raigad (M.S.)

Department of Petrochemical Engineering
Fecdback Analysis of Faculty for Academic Year 2021 - 22 _

Name of Faculty: Dr. Deepali Pawar Semester: IV

Subject: Unit Operation ~IT Lab (BTPCC404)

Deur Colleague,
task of feedback analysis for the academic year 2021-22 has
ate the feedback given by the students. The feedback

given by the students will be a guiding tool for every teacher to improve upon short falls and has
nothing to do with awards/penalties. Of course, if the performance of all teachers of a particular
Department is very good then it will be a good team work of that department. The overall

performance of the department will go up by such good team work.
performance is given below:

I am happy to convey you that the
been completed. 1 am sure you will appreci

(@

I hope you will take suitable corrective action to improve your per

The feedback analysis pertains to your
| St. No. Attributes Points/
1 Rating
{1 Communication Skill 8.76
E 2 Interest generated by the tcacher 843
E 3 Ability to integrate course conlents with practical applications 8.20
4 Ability to emphasize usefulness to other course 8.40
5 Accessibility of the teacher in and out of the online class _ 8.26 |
6 Ability to design quizzes/examination/assignments/projects to  test the
understanding of the course 9.00
7 Knowledge base of the teacher 8.34
8 Sincerity/commitment of the teacher 3,3-,-A
9 Quality of the study material (PPT/Notes /Lab Manual / any other
‘ material ) . 8.26
10| Ability to teach difficult topics with adequate attention and ease 7.89
11 Skill to encourage students to ask question, and to make lectures
interactive and lively 8.23
12| Whether full syllabus has been covered within time. 8.90
13 | Overall rating 8.42
formance. There is always a

scope for improvement then only the meaning of progress sounds better.

Yours Sincerely
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Dr. Babasaheb Ambedkar Technological University, Lonere —Raigad (M.S.)

Department of Petrochemical Engineering
; Year 2021 - 22

Feedback Analysis of Faculty for Academic
Semester: V

Name of Faculty: Prof. Vijaya Satghare
Subject: Petrochemical Engincering Lab-II (BTPCL 510)

Dear Colleague,
at the task of feedback analysis for the academic year 2021-22 has

I am happy to convey you th

been completed. I am sure you will appreciate the feedback given by the students. The feedback
given by the students will be a guiding tool for every teacher to improve upon shortfalls an.d has
nothing to do with awards/penalties. Of course, if the performance of all teachers of a particular
Department is very good then it will be a good team work of that department. The overall

performance of the department will go up by such good team work.

Q‘ The feedback unalysis pertains to your pe:rfonnancc is given below: :
Sr. No. Attributes Points/
Rating
1 Communication Skill ) 8.37
2 | Interest generated by the teacher - 8.14
3 Ability to integrate course contents with practical applicﬁationsf | 806
4 | Ability to emphasize usefulness to other course B ) 8.00
"5 | Accessibility of the teacher in and out of the online class ) ' 7.94
6 | Ability to design quizzes/examination/assignments/projects to test the E
understanding of the course ) : -
7 | Knowledge base of the teacher ) 8.09
8 Sincerity/commitment of the teacher 7.89
9 Quality of the study material (PPT /Notes /Lab Manual / any other 783
| material ) .
10 | Abi¥ty to teach difficult topics with adequate attention and ease 7.80
11 |Skill to encourage students to ask question, and to make lectures| .
interactive and lively B '
12 | Whether full syllabus has been covered within time. 7.89
8.00

13 | Overall rating

I hope you will take suitable corrective action to improve your performance. There is always a

scope for improvement then only the meaning of progress sounds better.
Yours Sincerely

Dr.S.S. M fkar/

Head
Department of Petrochemical Engineering
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Dr. Babasaheb Ambedkar Technological University, Lonere ~Raigad (M.S.)
Department of Petrochemical Engineering
Feedback Analysis of Faculty for Academic Year 2021 - 22

Name of Faculty: Dr. §. M., Mhatre Semester: V1
Subject: Mass Transfer Operations ~ 1T (BTCHC 601)

Dear Colleague,

1 am happy to convey you that the task of feedback analysis for the academic year 2020-21 has
been completed. 1 am sure you will appreciate the feedback given by the students. The feedback
given by the students will be a guiding tool for every teacher to improve upon shortfalls and has
nothing to do with awards/penalties. Of course, if the performance of all teachers of a particular
Department is very good then it will be a good team work of that department. The overall
performance of the department will go up by such good team work.

The feedback analysis pertains to your performance is given below:

@ 5 . Points/ |
& " No. Attributes Rating |
|1 | Communication Skill 763
| 2 | Interest generated by the teacher 741 |
L 3 | Ability to integrate course contents with practical applications 7.50
4 | Ability to emphasize usefulness to other course TS
5 | Accessibility of the teacher in and out of the online class 7.54
| 6 Ability to design quizzes/examination/assignments/projects to test the 170
undersigned of the course T
|7 | Knowledge base of the teacher 815
8 | Sincerity/commitment of the teacher 7.54 |
9 | Quality of the study material (PPT / Notes /Lab Manual / any other material )| 7.74 %
10 | Ability to teach difficult topics with adequate attention and ease 728 |
1 Skill to encourage students to ask question, and to make lectures 754
@ interactive and lively : '
/ 12 Whether full syllabus has been covered within time. 7.28
! 13 | Overall rating 758 |

I hope you will take suitable corrective action to improve your performance. There is always a
wiscope for improvement then only the meaning of progress sounds better.

Dr. Sangeeta S. Metkar
Head

(s(\ R Department of Petrochemical Engineering
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Dr. Babasaheb Ambedkar Technological University, Lonere ~Raigad (M.S.)
Department of Petrochemical Engineering
Feedback Analysis of Faculty for Academic Year 2021 - 22

Name of Faculty: Prof, P. S, Nande Semester: VII

Subject: Process Instrumentation and Control (BTPCC 701)

Dear Colleague,

1 am happy to convey you that the task of feedback analysis for the academic year 2021-22 has
been completed. I am sure you will appreciate the feedback given by the students. The feedback
given by the students will be a guiding tool for every teacher to improve upon shortfalls and has
nothing to do with awards/penalties. Of course, if the performance of all teachers of a particular
Department is very good then it will be a good team work of that department. The overall

performance of the department will go up by such good team work.

& The feedback analysis pertains to your performance is given below:
& [ Attributes Points/
- No. Rating
1 | Communication Skill 9.49
2 | Interest generated by the teacher 9.41
3 | Ability to integrate course contents with practical applications 9.42
4 | Ability to emphasize usefulness to other course 9.44
S | Accessibility of the teacher in and out of the class 042
6 | Abili.y to design quiizcs/examination/assignments/projects o test the 9.36
undersianding of the course
7 | Knowledge base of the teacher T 957
8 [ Sincerity/commitment of the teacher B 947
‘_ Quality of blackboard writing : ~9.47
(f',_‘ 10 | Ability to teach difficult topics with adequate altention and ease 933
C 11 | Skill to encourage students to ask question, and to make lectures 9.49
interactive and lively _ )
12_| Whether full syllabus has been covered within time _ 941
5 13 | Overall rating 9.44
el —

I hope you will take suitable corrective action to improve your performance. There is always a
s scope for improvement then only the meaning of progress sounds better.
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Dt Babasaheb Ambedkar Technological University, Lonere —Raigad (M.S.)
l')qmrtmcn! of Petrochemical Engineering
Feedhack Analysis of Faculty for Academic Year 2021- 2022

Rk L i

Semester: VIII

Name of Facalty: Dr, Decpali M, Pawar
Subject: Environmental Quality Monitoring & Analysis

Dear Collcague,
I am happy to convey you that the task of feedback analysis for the academic year 2021-2022

has been completed. 1 am sure you will appreciate the feedback given by the students. The
feedback piven by the students will be a guiding tool for every teacher to improve upon
shortfalls and has nothing to do with awards/penalties. Of course, if the performance of all
teachers of a particular Department is very good then it will be a good team work of that
department. The overall performance of the department will go up by such good team work.
The feedback analysis pertains to your performance is given below:

s [ T Attributes | Points/ |
 No. |

.r Rating |
"1 Communication Skill 765 |
2 m{Cqu ge nerated by the teacher 7.60
: _E_:f,i\_!’_” ity 1o'mtegrate course contents with practical applications 762 |
4 | Ability to emphasize usefulness to other course I 769 °
ED -; :\Cc.cssnlnhn of the teacher in and out of the class 764 !
6 \b;lm 10 design quizzes/examination/assignments/projects to test the }

? understanding of the course 764 |
-_T_mr Knowledge base of the teacher : 7.55 5
L8 . I ‘Sincerity/commitment of the teacher 775 |
|9 Quality of blackboard writing 765 |
i 1() Ablhty to teach difficult topics with adequate attention and ease 769 |
1 sk o encourage students to ask question, and to make lectures g
f { interactive and lively 7.65 |
12| Whether full syllabus has been covered within time | 771 |
I_—IB - Overall rating | 765 |

I'hope you will take suitable corrective action to i improve your performance. There is always
a scope for improvement then only the meaning of progress sounds better.

Dr. Sangeeta S. Metkar
Head
Department of Petrochemical Engineering
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