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HICHER AND TECHNICAL EDUCATION DEPARTMENT
i Alantralaya, Mumbai 400 032, dated the 11th Juna 2009

Ovder

L

rl_)g, Barasaird Anesokag TeciNorocican Uxnvenrsity Act, 1989, . ‘

No. USG. 2009/89%/09/VE- 2—Whereas, the Vice-Chancellor of the

Dr. Babasaheh Ambedkar Technological Universily 1 the Principal

f academic and executive officer of the University, and iy responsible fer -

{ development of the acidemic programmes and gencral administration of
the eaid University for ensuring cﬂiacmy and good order nt‘ the

B

i

Univeraity ; _
And wherea.s._ the Vico- Chaﬁc;:llnr is fchiﬁt}d ta eosure thﬁhighhﬁt _

level of edueation and epcouraging good quality rescarch, eollaborative -

! arrangements, aud appmpnam tuhnolngmal and infra-structural resource -

 § base, ete. 5 - .. . . ' o it : S

And whereas, the Vice-Chﬁzlocllor is requimd Lo'éhapé. wp the overall
personality of the suxlents in line with the National and Social prioritics ;

And wherens, having regard to the position of the Vico-Chancellor &s -
aforesaid, it i5 cxpedieat to provide a pergon being appoeinted as -
‘@Vice-Chanccllnr ghail POSSCSS crriain qualifications and cxpmience -

Now, therefore, in excreise of the powera conferred by clause (e} of -
sub-gection (34) of mectien 12 of the Dr. Babasahch Ambuikar___. s
Technological Umvu*nty Act,, 1989 (Mah KKII of 1989); nnd af aﬂ athur
powers in
consultation wnh the (,hanu,!lcr hereby,—

.l bpeuﬁcs that the persen befag recommended b}' tho Commtttm:
shall poaseas the esscoiliul qualifications and expertenco a8 sei out in
Part A of tho Schedule appended hereto ; and may possess desirable
expericonco, expected wkill and competencies as st out In I”ar't B and .
Part C, respectively of the gaid Schedule ; s T

(ii} dircets that the manner io whtch- tho appli{:;ltinn shall be
submitted shull be such a8 set gut in Part D of the szxid Schedule.
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s : '  SCHEDULE

r L!': ; ; - Perd ‘A’

l. , f - Essentiaf Qualificution and Lgperience - ! .

‘l*| - (i) Shall be & distinguished Technological.

- (i} Earned Doctorate in any discipline and at Jeast pbgt-grad_uatinu
' 1 Technological and Engincering field and goed acadenxic reeord.

s - (w) Experience in the ficld of Iigher Edumtiuipf_ai least 15 years
i inteaching and research in & university or well established institution
‘ of repute or at the undergraduate and post-graduate level, |
LA (z) Minimum of five rescarch publications in peer-reviewred/roferced |
:’ - Internationad research journals after Ph.D and/ or published quality
Fres books in a recognised disei pling, refercnced for study i high or edycation
o s at the national or international lovel, | : .
- (v} At least 5 years of administrative experience in the fisld of |
"[ Higher Education not helow the rank of Professor and Head of the
] - Department in a university or principal (in professoc’s Grado) of R |
J ' . Senior College ar Hord of a natienal/international institolion tsf"“"f
a .+ Advanced Learning, : Al 2
T ) Execcution of ot least cne major rescarch project. - )
'5 % - i) Expei‘icncq of working with internationa! bodies or international
i .- exposure through participation-in-workshops, seminars or conferences |

4

' .. held oviside the country. :
I o ~ (viti). Experience of organizing events such as workshopa, Reminars, §
confecrences at an international level within the country in the fjeld of
Ingher education. : i . :

By o e ix} Demonstrated experienca in leadership. .

et o Part ¢ B
- Desirable Expericnce,— = : '{
. - _ = Z 2 . ‘ % . x !.
“ .- (i} Expericnee of working on the Statutery Authorities of 4 univarsity §
| - » $uch ag Board of Studios, Acadomie Conuncil, Mansgement Counei) oy t
|l 0 Exeeutive Couacil, or Hoard of Management, Senate, otc, ; o
| . (i Deruonstrablo experience of hendling Quality issucs, assessmont
h . Bud accreditation procedures, ete, ; . — R ]

(12t} Experience to guide Ph.I), studcents Al e
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iv) Experience of the Stale or national or international fevel in

lmm”m:_ vouth development worle such a3 organising &m‘h L{ £ ﬁlnL
- act Livities for their mj round development.

P sy Part ‘C'.
‘Expected Sklls :md C{\mpﬁlencms —
1 P I. Technical Skills— '

‘ {1} Openness Lowards Lccblttult::';_.'.j;r and a ducp conviction regardmg
# its potentnl applications in a knowledge-based settings

: (ii} Reasonably high level of comfort in the use of technology ;.
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1. Manogerial skills ——
t 1 (1) Ability to aIlLI(.]pdtL issucs and pmb!ema 8nd pmpare ad'.'ance'
—— | strategic plans ;. . : . : —
{11} Ability to generate msuurtcs and allocate the rame appmpriatﬂly £
fiir) Capacity to work elfectively under pressure and mand.ge wnrk
- nnd resources within tight deadlines ; : ; - :
(i) (ood understanding of financial nwnungLnt mc]udmu revenue
- gencration, planning and fiscal control ; - e
T1l, Alignment with corpom!e ab_:r*ctwea and State as L'EH as Nafzonﬂi

sy

level priorities. —— . ;
(t) Alnhty to nlenmfy the needa of the commummes in kcy sectarg |
(1) Deep understanding of the chailenges before the National and
how Higher Education can respond to divelopmental needs |
(:i7) Pemonstrable understanding of curmculum development issaes,
eapecially those 1e}ahng to mdemng parhmpatlm and sociu! inclusion ;

_W Leadership shifls — =
(1) Exceptional abilily to motwate a diverse group of stakehaIdLm

{¢:} keen desire o furthcr the mission and goals of the organization ;

{ii) Ability to think stmteglcally and innovatively Emd mmntam a
broad perspective ; : _ =i
(iv) Ability to lead by persanal examply with apenness to new.ideas
and a consultative approach in implementation of the same ; g
V. Interpersonal communication and coliaborative skills —
. : fi) Demonstrable success in developing and cxccutmg Natmmﬂ and
7 Internﬂtmnal mﬂab(}r*xtwe arrangumentﬂ - : e
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(ii} Ahility to interact eflwtwlv and perauash ¢ .} with a stroug
konowledge-base at senior levels 'md in large foruris as well as on g
one-to-one basis ; . !

{iii} Evidence 0{bt.mg sy aative memb-er of pruﬁ u,mnal boam. nnd
; awwmtmns i pertment fields. -

Part e

Procedure far the Szarch Commitice for consw =rmg prospcctwe
mdqum- >~ o

(it} The S{*an:h Commlltce muy 1du1t1fy o1 il own oF on
r\emmmendatmng of ernent academicians the prozs; ectlve candidates.

7 fii) Apart from thig, the Senrch (ﬂnmmlttPP n a"-' {llqg cnnmd'(-\r1
applications received by it. : ;

(iti) The prospective candidates ar -qsplxcanta must pnmde a det.nhﬂ
chronelogical-Resume that reflects their qualifications, experience and
achievements. Additionally, they should provide a surimary de:;crlpt,wi
of fuifilling the essential requirements and justifying their competeng

. for the poritien of Viee-Chancellor in the context of the spocific sk

and competencies listed herein te facilitate the sea ¢h Comnutbee ﬁﬂ
judge competancy or suitability of the candidate,

(iv) The Search Commiltee may relax any condition in ecase
. deserving candldate
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: B}f Ol‘d{!r and in ‘Lhc DAmeE of thc Govemor Gf Mnharaﬁht.ra

. 8. SAHA RIA,
Principal Secretary 1) Government.
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